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Q.ridelines Reeardins digclosure of inforrnation coucerncd with Exrminltion

LDircct Rectt.. LDCE) ns under:

i. 'l 'he position in Final Merit List secured by sclected candidate in an

examination for a particular post shall be disclosed only after the

declaration of completc result frrr all categories. The Final Merit List

rneans the Merit List prcpared on thc basis of aggregate marks obtzuncd in

the written test, objective & descriptive , and ussessmcnVevaluation in the

skill test and physical endurance test, if any.

ii. Thc position in f'inal Merit l,ist of last selccted candidate in any
'\.\ 

cxamination shall be disclosed only aftcr the declaration of cornpletc

result oJ'all categones in respect of a particular post.

I'he position in Final Merit List of a canditlate and of the E;l ry]gclgd
candidatc shull not be discloscd until the dcclaration of complete result ol

all categories. Such information asked for by any candidate during the

intervening period shall be dcnied by the Corporation to maintain the

integrity and sanctity of selection process.

No person can havc access to the position in lrinal Merit List or

per{ormance of anothcr candidate in any cxamination conducted by the

Corporation as it would not serve any public purposc as may he in self'

rnterest.

v' The information regarding basis of rank or hiftrrcation of marks undcr

different modes of selection i.c. written test, skill test or physicat

cndurancc test shall not bc disclosed to anybody to maintain sanctity of

selection proce$$, fury information in rcspaqt 0t' pruccss 0f

examination/selection of candidates will not be disclosed as it will not

serve any public purpose,

vi, A.y information which is connected with confidential naturc of the

reuruitment process or evaluation of result shall not be made available to

any person or agency to nraintain the integrity and sanctity of thc selection

prQcess.
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